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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Assistant Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-660-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-285-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, 111. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-758-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-327-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Cal’ *. 94102 
415-556-3423 


Jack Strickland 

Federal Office Bldg., Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-399-7620 





Week of January 12, 1976 


5-POINT EEO PROGRAM FOR HIGHER EDUCATION 
ANNOUNCED BY SECRETARIES OF LABOR, HEW 


WASHINGTON -- Secretary of Labor John T. Dunlop and Secretary of Health, Education, 


and Welfare David Mathews have announced a five-point program to help expand employment 


opportunities for minorities and women in higher education. 

The program, to be published in the Federal Register, consists of the following: 

1. A joint review will be undertaken of existing regulations as they apply to 
institutions of higher education in order to further develop policies and procedures 
which will result in the expansion of job opportunities for minorities and women. 

2. An interagency advisory committee will be established including minorities, 
women and university personnel to work with both Departments on the review of the 
regulations and to provide continuing advice on equal employment matters affecting 
higher education. 

3. A joint effort will be undertaken by both Secretaries Dunlop and Mathews to 
work with other public and private agencies on methods to increase the supply of minor- 
ities and women qualified for academic employment. 

4. The two Secretaries encouraged institutions of higher education to establish 
internal grievance procedures in order to help resolve discrimination complaints. 

5. The two Departments will undertake efforts to work with other public and 
private agencies in order to develop improved data on the availability of minorities 
and women for academic and other professional employment. 

This program is being undertaken under the authority of Executive Order 11246, as 
amended, which prohibits federal contractors from discriminating in employment on the 
basis of race, color, religion, sex or national origin. HEW acts as the compliance 
agency for higher education contractors by delegation of the Labor Department. 

The Labor Department held public factfinding hearings last October. Having fully 


considered the administrative record of these proceedings, HEW and DOL decided on these 


activities. 





Week of January 12, 1976 


LAWYERS' GROUP TO AID OFFENDERS 
THROUGH LABOR DEPARTMENT CONTRACT. 

WASHINGTON -- The American Bar Association (ABA) has been granted $550,000 by the 
U.S. Department of Labor to provide technical advice and counsel to federally funded 
local programs aiding criminal offenders, Secretary of Labor John T. Dunlop has announced. 

In all, 20 grantees will be assisted by the ABA. They are operating pretrial 
intervention and model ex-offender programs with $4.5 million in Labor Department grants 
under the Comprehensive Employment and Training Act (CETA). 

The Department's Employment and Training Administration (ETA) provided the CETA 
funds to the ABA so the national organization could help the grantees focus on the 
employment-related needs of criminal offenders and ex-offenders. 

The 20 grantees are state, county, and city governments that are conducting broad 
local programs of employment and training as CETA prime sponsors. 

The ABA will establish a national clearinghouse to collect and disseminate infor- 
mation on all offender programs--regardless of funding--that have links with training 
and employment. Also, it will develop a female offender resource unit to determine the 
special needs of female offenders and how they can be served. 

Under the terms of the Labor Department contract, the ABA will: 

-- Focus prime sponsor attention on the employment-related needs of offenders, on 
service options, and on planning and coordination possibilities with criminal justice 
agencies; 

-- Work directly with current CETA title III programs for offenders; 

-- Work with state and local officials to facilitate employment of offenders; 

-- Deveiop information regarding all efforts, nationwide, to provide employment 

training services to offenders, and 


-- Stimulate and involve in the planning and delivery of services to offenders 


those organizations, other than prime sponsors, that either deal with or are particularly 


concerned with offenders. 


(MORE ) 
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The ABA will publish a bimonthly newsletter to relay developments in offender- 
related areas to prime sponsors, state criminal justice planning agencies, state bar 
associations, and other interested groups. 

Arnold Hopkins of the ABA is the contract agent at 1800 M Street, N.W., Washington, 
D.C. 20036; telephone (202) 331-2255. 


The CETA prime sponsors conducting pre-trial intervention programs under the 


previously announced $4.5 million grant are: State of Rhode Island (Providence area), 


Yonkers, N.Y.; Wilmington, Del.; Savannah-Chatham Consortium, Ga.; Detroit Wayne County, 
Mich.; Baton Rouge City and East Baton Rouge Parish, La.; Kansas City (Mo.) Consortium; 
Denver, Colo.; Los Angeles, Calif.; and Pierce County, Wash. 

The State CETA prime sponsors conducting model ex-offender programs are: Vermont, 
Puerto Rico, Maryland, Tennessee, Illinois, Texas, Missouri, North Dakota, Hawaii, 


and Oregon. 





Week of January 12, 1976 


APPEALS COURT RULES JOB ADVERTISING 
IMPLYING AGE PREFERENCE IS ILLEGAL 

WASHINGTON -- In the first appellate decision concerning illegal employment adver- 
tising under the federal age discrimination law,a court has ruled that a Greensboro, 
N.C., employment agency violated the law by publishing job notices implying preferences 
for workers under 40, the U.S. Labor Department announced. 

Affirming a district court decision, the Fourth U.S. Circuit Court of Appeals in 
Richmond, Va., held that Approved Personnel Service, Inc., had violated the Age Dis- 
crimination in Employment Act (ADEA) by printing, since November 1968, help wanted ads 
containing phrases such as "young," "girl" and "boy." 

The ADEA forbids employment advertising that indicates "any preference, limitation, 
specification, or discrimination based on age" against workers 40 to 65 years old. 

The appeals court also held that two types of help wanted ads did not necessarily 
violate the ADEA. 

The adjective "junior," the court said, "when applied to an employee's job des- 
cription designates the scope of . . . duties and responsibilities . . . and does not 
carry connotations of youth prohibited by the Act." 

The appeals court approved the "very limited use" of recent-graduate-type terms if 
they are part of a general seasonal invitation to use employment agency services, e.g., 
an ad placed in June 1972 for "high school grads 1972." The court noted, however, that 
any other use of these terms would be a violation of the ADEA. 

Besides recruitment, the ADEA prohibits arbitrary discrimination against people 
aged 40 to 65 in such areas as hiring, promotion, compensation and benefits. 


The act is enforced by the Wage and Hour Division of the Labor Department's Employ- 


ment Standards Administration. 
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MASSACHUSETTS COMPANY AGREES TO SETTLE 
SAFETY DISCRIMINATION DISPUTE 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health Admin- 
istration (OSHA) reported a settlement with Caldo of Northampton, Mass., in a job dis- 
crimination case involving a company worker. 

The complainant alleged that he had been terminated after he requested an OSHA 
inspection of safety and health conditions at his workplace. 

In the settlement, the company agreed to pay back wages to the employee and to 
remove from his employment record any mention of the discharge. The employee did not 


desire reinstatement. Also, the company notified all supervisors of the charge and 


of the OSHA investigation. The company agreed to post in all its stores a notice to 


employees guaranteeing their free exercise of rights under the Occupational Safety and 
Health Act of 1970. 
Provisions of that Act protect employees from discrimination, discharge or other 


adverse action by their employer for exercising their rights under the Act. 


# # # 
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OSHA ISSUES SEPTEMBER AND OCTOBER FIGURES 
ON JOB SAFETY AND HEALTH INSPECTIONS 





WASHINGTON -- The U.S. Department of Labor announced that the Occupational Safety 
and Health Administration (OSHA) conducted 6,933 workplace inspections during September 
1975 and 9,363 in October. 

OSHA officials said that as a result of those inspections, OSHA issued to employers 
12,177 citations alleging 68,087 violations of job safety and health standards. Proposed 
penalties for the twl-month period totaled $1,695,136. 

These data are only aportion cf the total workplace inspection activity in the 
nation. They do not include inspections by states that are operating their own job 
safety and health programs under OSHA-approved plans. Data from these states will be 


reported separately, on a quarterly basis, as they become available. 


# # # 
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WORK STOPPAGES: NOVEMBER 1975 


WASHINGTON -- Idleness attributable to work stoppages in November declined for 
the fourth consecutive month according to preliminary estimates of the Bureau of Labor 
Statistics, U.S. Department of Labor. 


At 0.14 percent of estimated total working time (1.4 working days per thousand), 


idleness was lower than the levels recorded in October 1975 and November 1974. 


Idleness for the first 11 months of 1975 was 0.20 percent of estimated total 
working time, compared with 0.25 percent for the same period in 1974. In 1972 and 
1973, when wage and price controls were in effect, idleness for the same period was 
0.15 and 0.14 percent, respectively. 

The number of stoppages declined in November; 628 stoppages were in effect this 
month, compared with 688 in October and 742 in November 1974. 

Approximately 179,000 workers were involved in these stoppages in November, slightly 
lower than the level of the previous month and well below November 1974. 

Days of idleness declined to 2.1 million in November, almost 25 percent fewer 
than in October 1975 and 45 percent below the 3.8 miilion recorded in November of 1974. 

Strikes in November were of approximately the same size as those in October, 

averaging 285 and 291 workers per strike, respectively. The average size of stoppages 
this November was the smallest recorded for the month since 1960. 

The average duration of strikes (as measured by days of idleness per worker 
involved) declined in November to 11.6 days, compared with 13.8 days in October. 

Two large strikes (each involving 5,000 workers or more) were in effect in November, 
compared with five in October and 11 in Supteiinn’. These two strikes accounted for only 
15 percent of all days idle in November. In September and October of this year, large 
strikes contributed 43 percent and 28 percent of total idleness. 

The number of stoppages beginning in November declined to 332 from 449 in the 
previous month. This month's total was also below that of November 1974 and 1973. 

Approximately 63,000 workers participated in new strikes this month, compared 
with 141,000 in October and 251,000 in November 1974. This significant decline is due.in 
part, to an absence of any large strikes (involving 5,000 workers or more) beginning in November. 


# # # 
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AREA EMPLOYMENT 
TRENDS FOR DECEMBER 


WASHINGTON -- Kenosha, Wisc., was removed tn December from the list of major labor 
areas with "substantial" (6% or more) unemployment, reducing the number on the list 
to 131, the Department of Labor has announced. 

This is the third consecutive month that a reduction in the number occurred after 
a steady rise for 19 months through September when an all-time high of 135 {out of a 
possible 150) areas was listed. In December 1974 the number was 55. 

The improved situation in the Kenosha area was due mainly to gains achieved in 
the nonmanufacturing sector, particularly in wholesale and retail trades as well as in 
the contract construction. 

The unemployment rate for the Kenosha area in October 1975 was 4.9 percent, 
compared to 6.0 percent for the previous month. 

The December ratings are based on state employment security agencies’ preliminary 
data on employment and unemployment for mid-October, taking into consideration 
preliminary November data. 

"Substantial" unemployment means the area has a jobless rate of six percent 
or more, discounting seasonal factors, with the rate expected to continue for at least 
two more months. 

Under Defense Manpower Policy No. 4, firms located in areas classified on the 
"substantial" unemployment list may be eligible for first preference in bidding on 
certain Federal procurement contracts, providing the firms in the area agree to hire 
25 percent of the new hires each month from among the disadvantaged residents of the 


area. 








Dear Consumer 


Can You Earn 
Money at Home? 


By Virginia Knauer 
Special Assistant to the President 
and Director 


Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you are wondering how you can make extra 
money in your spare time, you may be attracted to 
those ads in some newspapers or in major magazines 
that beckon you to “earn money at home.” 

But if the ads sound too good to be true, that 
may be because they are not true. According to the 
Postal Service (PS), offers to earn money at home 
can be one of the devices used to defraud the public. 


How do  you_ get 
“taken”? By advertising in 
magazines and newspapers, 
companies can entice you to 
send them money to be “reg- 
istered” for such kinds of 
work as addressing enve- 
lopes, sewing small items 
like baby booties or selling 
merchandise by phone or 
letter. The fraud comes when 
the company keeps your 
“registration fee” but tells 
you that you are not quali- 
fied for the job (in one case 
60,000 were tested for their 
ability to sew baby shoes— 
all failed) or gives you the 
work to do but doesn’t pay 
you. In either case you lose 
—either some money or your 
time and you must go to 
court for ‘repayment. 

To avoid these problems, 
Postal Service advises that 
before you sign any forms or 
send any money, you should 
take some precautionary 
steps: 

e If you are interested 
in a specific program that 
you saw advertised, see if 
the company will send you 
any free literature. If you 
have to put down money be- 
for you can even learn about 
the program it might be wise 


to stay away from that com- 
pany. 

e Be suspicious of 
claims that sound too good 
to be true. Just because the 
ad making the promise ap- 
pears in a well-respected pub- 
lication, that doesn’t mean 
that the ad is true or that 
the company is an honest 
one. Magazines and news- 
papers accept most ads they 
receive and don’t have the 
resources to make sure all 
are accurate. 

e If you decide to go 
ahead with the program, 
keep a record of the money 
you sent and when you re- 
ceived the materials. If it 
becomes necessary to go to 
court to get your money 
back, you will need docu- 
mented proof of how much 
money you sent the company 
and what took place after 
that. 

e If you lose your 
money or are not paid for 
your time, contact the postal 
inspector at your local post 
office for help. PS will prob- 
ably not be able to get you a 
refund, but it will investigate 
the matter and prosecute the 
company if postal inspectors 
can prove mail fraud. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Department of Labor's Employment Standards Administration enforces 


affirmative action equal employment opportunity requirements for federal contractors. 
# # # 
The U.S. Department of Labor's Employment Standards Administration provides bene- 
fits to coal miners disabled by black lung or their survivors. 
# # # 
The U.S. Department of Labor's Employment Standards Administration provides bene- 


fits to disabled federal employees and to longshoremen and harbor workers under 


workers' compensation laws. 
# # # 
The Women's Bureau, which is part of the U.S. Department of Labor's Employment 
Standards Administration, provides informationai, promotional, technical and advisory 


services for women workers. 


# # # 


The main purpose of the U.S. Department of Labor's Bureau of International 


Labor Affairs is to represent the interests of American workers in trade and tariff 
matters and to administer a trade adjustment assistance program for workers adversely 


affected by import competition. 











